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Abstract

The study examined decent work and the involvement of community devel opment and social
work practitioners as correlate of quality life among youths working in rural communities.
The study used descriptive survey research design. The population of the study consisted of
the 900 youths working in Gbara Village, Sagamu Local Government Area of Ogun Sate.
The sample size was 280 participants comprising 270 youths and 10 Community Devel opment
and Social Work practitioners. The sample size for the youths was calculated using Krejcie
and Morgan (1970) at 95% level of confidence and 5% margin of error. The proportionate
stratified random sampling technique and simple sampling technique were used to select the
participants. The research instrument was validated by subject experts. The test-retest
reliability was analyzed and a correlation coefficient ‘r’ of 0.85 was obtained. The study
answered four research questions. Three null hypotheses were tested through inferential
statistics at 0.05 level of significance. The finding of the study showed that decent work was
not available among youths working in rural communities because they were engaged in
non-standard work. The study showed that there was a low positive significant between two
variablesat (r = .185, p = 0.002) implying that decent work influenced quality of life among
youthsin rural communities. Therewas a low positive significant relationship at (r = .131, p
= 0.028) between the involvement of Community Devel opment and Social Work practitioners
and decent work for youths in rural communities. There was also a low positive significant
relationship at (r = .124, p = 0.038) between the involvement of Community Devel opment
and Social Work practitionersand improved quality of lifeamong youthsin rural communities.
The study recommended that the relevant agencies of government should strengthen labour
legislations and engage Occupational Social Workersasa part of the government inspection
directorate to implement decent work in companies in the informal sector. Sakeholdersin
the social sector and higher education should collaborate to prioritize occupational social
work and build the competencies of social workers to advocate for the employment rights of
youthsworking in rural communities.

Keywords. Decent Work, Qudlity of Life, Youths, Rural Communities, Community Devel opment
and Socia Work practitioners.
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Introduction

TheNigerian youthswant to work andimprovether qudity of lifeinthecommunity wherethey live
through gainful employment. Theyouthsare hardworking, enterprising, and dwaysstrivingto make
progress anywherethey find themselves. Contrary to popular belief and debatein somequarters
that theyouths arelazy, they arerelentlessin their pursuit of opportunitiesto work (Ogundipe,
2018a; Ogundipe, 2018b; Jonathan, 2018). Ajibade (2016) stated that thetraditiona African society
values work and extols hardwork among the youths because work isaportal for human self-
expression and self-realisation with economic, social, and spiritual significanceinthe community.
Idedlly, the youths have aright to work and this assertion isthe philosophical cornerstone of the
Internationa Labour Organisation (2020a) which positsthat the youths make val uabl e contributions
to society as productiveworkersand shoul d receive equal treatment and be afforded rightsat work
(Corbanese & Rasas, 2016). Theright towork isaninalienableright of every human being.

TheInternational Labour Organisation (2022a) said that decent work reflectsthe aspirations
of peopleintheir working lives becauseit offers opportunitiesfor productivework and equitable
remuneration on onehand and diversity, equity, andinclusion (DEI) on the other. Thefour pillarsof
the Sugtai nable Devel opment God s (SDGs) Decent Work agendaare employment creation, socia
protection, rightsto work, and social dialogue. The Sustainable Development Goal (SDG) 8
intrinsically establishes a correlation between decent work and quality of life for people and
governments all over the world with its theme, ‘Decent Work and Economic Growth’. The SDG8
underscores the importance of decent work which aims to “promote sustained, inclusive and
sustainable economic growth, full and productive employment and decent work for all”. The
International Labour Organisation (2022b) assertsthat thisglobal goal addressesissuesof youth
employment, small and medium-sized enterprises (SMES), and skillsdevel opment whil st creating
theframework for the provision of socia protection, eradication of forced and child labour, and
increasein productivity.

The United Nations Youth Strategy (2018) stated that lack of access to decent work
congtitutesoneof theincredibleand life-threatening chalengesthat young peopleface, particularly
in devel oping countries. The Nigerian youths are unabl e to acquire decent work in the country
because of the growing unemployment crisisas decent jobsand wages have becomeamirageinthe
labour market. Heidi, et a (2019) surmised that the youths cannot enter the labour market and they
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alsofindit difficult to find either decent jobs or decent working conditionswhen they get jobs.
Petrosky-Nadeau and Zhang (2014) said thereisan unemployment crisiswhen unemployment
ratesare higher than or equal to 20%.

Theunemployment crisisin Nigeria, particularly among theyouthsinrurd communitieshas
worsened over thelast four years. This submission isbased on the stati stics of unemployed and
underemployed youthsin rural communitiesfrom the National Bureau of Statistics (2020). The
National Bureau of Statistics (2020) states that there are 34.9% unemployed and 28.2%
underemployed youthsfrom ages 18 to 35 yearsin quarter two (Q2), 2020 when compared to
29.7% unemployed and 25.7% underemployed youths in Q3, 2018, respectively. In rural
communities, youth unemployment and underemployment rosefrom 23.9% and 22.8%in Q3,
201810 28% and 31.5% in Q2, 2020. The youthswant to work but are constrai ned because of
soci 0-economic uncertaintiesand theunemployment crisisthat dienatethem from limited opportunities
intheformal sector. Adesugbaand Mavrotas (2016) argued that the average youths may not be
ableto secure decent work in Nigeriabecause of theway the economy, like most of the economies
indeveloping countriesinAfrica, isstructured.

TheNigerian economy islargely informal . According to theWorld Bank (2019), 80.4% of
employment in Nigeriaisintheinforma economy (Adenuga, 2021; Ohnsorge & Shu, 2021). The
informal economy compri ses heterogenous bus nessventures and occupationa activitieswith low
entry barriersin themanufacturing, agriculture, construction, commerce, and tradepredominantly in
themicro, small, and medium-sized enterprises (M SMEs) that are unregul ated by the government
(Fasanya& Onakoya, 2012). The sector not only serves asamajor source of employment but also
accountsfor over 90% of the employment aggregatein most devel oping countriesin theworld
(Nnabuife, Okoli, & Anugwu, 2020). Theinformal economy has been described by Onwe (2013)
as an aternative source of employment and income generation for alarger percentage of the
population, particularly thelabour forceinrura communities.

Thereisanexus between decent work and quality of life. Kantor, Rani, and Unni (2006)
sad that work ether through paid or self-employment isthebasisfor most livelihoodsin devel oping
countrieswhoseeconomiesareinforma-driven. Countriesthat arelargely driven by their informal
economy like Nigeria cannot guarantee decent work in today’s competitive economy (Barford,
Coombe, & Proefke, 2020). Nigeriaisacountry of young peoplewith thesinglelargest cohort of
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youthsin the world where 35% of its population are between the ages of 18 and 35 years old
(Nevin, Omosomi, & Ogunremi, 2020). Among thisyouth popul aion, thereisahigh rate of poverty
inrural communitiesbecause of unabated year-on-year unemployment and underemployment which
make the youths susceptible to non-standard work that devaluestheir dignity of labour, overwork
and underpay them (Olusanya, 2014). There have not been frameworks and regul atory lawsfor
development policies and national accounting for the informal economy hence employment
opportunitiesinthe sector do not correl ate with accessto decent work resultingin the prevalence of
non-standard work that breeds underempl oyment and its consequent soci o-economic problems
that negatively impact thequality of life of youthsin rural communities (Onwe, 2013; Olusanya,
2014).

Community development and socid work practitionersare concerned that unlessthereis
standardization based on the SDG8 philosophy on decent work, the youths may not be ableto
attainthequality of life derivablethrough decent work because of theintrinsic characteristicsof the
informal economy. The informal economy is characterised by unrecorded, unprotected, and
unregul ated economic activitiesoutsidethe purview of the public sector. Thenature of participants
inthesector includes but isnot limited to low entry barriersfor new entrants, non-standardized
smadll-scd eoperations, non-technica skillswithout forma education, and labour-intensive production.
Theinformal economic activitiesarelabour-intens veand proneto non-standardized work. Ohnsorge
and Shu (2021) argued that this constitutes aphenomenon that poses potentially serious policy
challengesfor thesocia and material well-being of workersintheeconomy.

Whilst human services practitioners, scholars, and policy makers have focused onthe
reduction in youth unemployment, less attention has been paid to the ability of these youthsto
acquire decent work in line with the ILO framework and SDG8 targets on decent work.
Consequently, different policiesof the government geared towards cresting youth employment have
faltered because the emphasi s has been skewed in favour of employment opportunitiesand job
creation and not the creation of decent work for the youthsto enhancetheir quality of life. Nigeria
is a signatory to the International Labour Organisation’s framework on decent work and United
Nations’ 17 Sustainable Development Goals 2030.
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There have been renewed interest in the study of therel ationship between employment and quality
of lifeinliterature (Seubert, Hopfgartner, & Glaser, 2021). Inrecent times, scholars have examined
non-standard work, non-standard employment rel ations, job cresation, youth employment, women
employment, and implicationsfor decent work deficitsin Nigeriafollowing theworks of Okafor
(2012), Fapohunda (2012), Olusanya (2014), Olusanya (2015), Ikeije and Ekwoaba (2018),
Akinsanya, et a (2020) and Okuwa (2020). However, there hasbeenrdatively limited academic
research work carried out to find the nexus between decent work and quality of life among the
youthsinrura communitiesin Nigeria Thestudy sought to ascertain therelationship between decent
work and quality of lifeamong youthsworkingin rural communities and determinewhether the
involvement of community devel opment and socia work practitionersin the provision of decent

work contributetoimproved qudity of lifeamong theseyouths.

Research Questions

Thestudy raised thefollowing four research questions:

1. Isdecentwork availableamongyouthsin rural communities?

2.  What istherelationship between the availability of decent work and improved quality of life
amongyouthsin rura communities?

3.  Towhat extent arecommunity development and social work practitionersinvolved inthe
provision of decent work among youthsin rural communities?

4. How doestheinvolvement of community development and social work practitionersinthe
provision of decent work contribute to improved quality of life among youths in rural
communities?

Hypotheses

The study formulated and tested tree null hypothesesat 0.05level of significance:

H,: Thereisnosignificant relati onship between decent work andimproved qudity of lifeamong
youthsinrurd communities.

H 2  Thereisnosignificant relaionship between theinvolvement of community devel opment and
socid work practitionersand the provis on of decent work among youthsin rural communities.

H_ 3%  Thereisnosgnificant relaionship between theinvolvement of community devel opment and
socia work practitionersand improved quality of lifeamong youthsin rura communities.

162



UNILORIN JOURNAL OF LIFELONG EDUCATION 7(1) 2023

M ethodology

The study used descriptive survey research design. The popul ation of the study consisted the 900
youthsworking in GbaraVillage, Sagamu Local Government Areaof Ogun State. Thesamplesize
for the study was 280 participants comprising 270 youths and 10 Community Devel opment and
Sociad Work practitioners. The sample sizefor theyouthswas cal cul ated using Krejcieand M organ
(1970) at 95% level of confidence and 5% margin of error. The proportionate stratified random
sampling technique and simple sampling technique was used to sel ect the participants. The self-
devel oped questionnairetitled Decent Work as Srategy for Improving Quality of Lifeamong
Youthsin Rural Communities Scale (DWIQLY RCS) has el ght sections and 50 items on four-
Likert scalesrating of TGE - To aGreat Extent, S- Somewhat, VL - Very Little, and NAA - Not
at al. Thefaceand content vaidity of the survey instrument were confirmed by expertsin thefields
of Adult Education, Community Devel opment, and M easurement respectively. Thetest-retest
reliability was analyzed and a correlation coefficient ‘r’ of 0.85 was obtained. The 280 copies of the
guestionnaireswere administrated through physical contacts by means of face-to-faceduringthe
lunch hoursand weekendsto the youthsworking in therural communities. All the 280 responses
werereceived from the participantsand considered valid for dataanalysis. Thedatafor the study
were coded and anal ysed using descri ptive with frequency countsand percentageswere used to
analyze the demographic characteristics of the participantsin Section A of the questionnaireand
inferential statisticsto analyzethe variablesin research questionsand hypothesesat 0.05 level of
significance covering the Sections B, C, D, E, F, G, and H using the Pearson Product Moment
Correation (PPMC).
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Findings

Table 1: Frequency Distribution of Respondents

EMEMEAND FAJIMI

Age Frequency Per cent Valid Percent Cumulative Percent
18 - 21 yearsold 123 45.56 45,56 45.56

22 - 26 yearsold 48 17.78 17.78 61.07

27 - 30 yearsold 13 4.81 4.81 65.71
31-35yearsold 86 31.85 31.85 100

Total 270 100 100

Sex Frequency Per cent Valid Percent Cumulative Per cent
Female 56 20.74 20.74 20.74

Male 214 79.26 79.26 100

Total 270 100 100

Educational Attainment Frequency Per cent Valid Percent Cumulative Percent
No formal education 45 16.67 16.67 16.67

Primary school 125 46.30 46.30 62.96

Secondary school 94 34.81 34.81 97.78
Post-secondary school 6 2.22 2.22 100

Total 270 100 100

Nature of Work Frequency Per cent Valid Percent Cumulative Percent
No Collar Worker 27 10.00 10.00 43.93

Blue Collar Worker 236 87.41 87.41 61.07

White Collar Worker 5 1.85 1.85 65.71

New Collar Worker 2 0.74 0.74 100

Total 270 100 100

Researchers’ Field Survey (2023)

Table 1 shows that youths in rural communities were aged 18 — 21 years old (n=123,

45.56%), 22 — 26 years old (n=48, 17.78%), 27 — 30 years old (n=13, 4.81%), and 31 — 35 years
old (n=86, 31.85%). The largest number of youthsin rural communities being 45.56% of the
respondents were aged between 18 — 21 years old, followed by 31.85% who were aged between
3135 years old. There were more male than female among youths working in rural communities.
Therewere (n=56, 20.74%) female and (n=214, 79.26%) male among theseworking youthsinthe
rural communities. Theinformation confirmsthat (n=45, 16.67%) of youthsworkingin rural
communitieshaveno forma education whilst (n=125, 46.30%) have primary school education,
(=94, 34.81%) have secondary school education, and (n=6, 2.22%) have post-secondary school
education. Therewere81.11% of theseyouthsintherural communitieswith primary and secondary
education. The respondentswere no collar workers (n=27, 10.00%), blue collar or pink collar
worker (n=236, 87.41%), white collar workers (n=5, 1.85%), and new collar workers (n=2,
0.74%) intherural communities. The 87.41% of theseyouthsworkingin rural communitieswere
engagedinbluecallar or pink collar jobsand thisisthelargest presentation of the nature of work
that theyouthswereinvolved inrural communities.
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Resear ch Question 1. Isdecent work available among youthsinrural communities?

Table2: Summary of participants’ responses on availability of decent work among youths in rural

communities
Items 4 3 2 1 M ean S
Y ouths in rural communities are engaged in non- 216 0 1 63 1.68 1.2t
standard work because of limited employment (77%) (0%) (1%) (23%)
opportunities
W orking youthsin rural communities are able to 74 0 2 204 1.80 1.3z
combine work, family, and personal life (26%) (0%) (1%) (73%)
W orking youths in rural communities have adequate 71 0 4 205 1.78 1.31
earnings and productive work (25%) (0%) (1%) (73%)
W orking youths in rural communities have stability and 71 0 4 205 1.78 1.31
security of work (25%) (0%) (1%) (73%)
W orking youths in rural communities have equal 72 0 3 205 1.78 1.31
opportunity and treatment in employment (26%) (0%) (1.1%) (73%)
W orking youths in rural communities have safe work 73 0 2 205 1.79 1.32
environment and are able to join labour union (26%) (0%) (1%) (73%)

W eighted M ean 1.77

Key: 4= To a Great Extent; 3=Somewhat; 2=Very Little; 1=Not at all; SD=Standard Deviation

Source: Researchers’ Field Survey (2023)

Table2 reved stheavailability of decent work availableamong youthsin rurd communities
Theweighted mean (1.77) was determined and set as bench mark for decision making to answer
theresearch question. Thetableshowsthat five out of six items corroborated thefact that decent
work wasnot availableamong youthsin rurd communities, and they arehaving meansabovethe set
bench mark of 1.77. Consequently, it can be construed from thefinding that the result impliesthat
decent work isnot available among youthsin rural communities.

Resear ch Quegtion 2: What istherd ationship betweentheavail ability of decent work and improved
qudity of lifeamongyouthsinrura communities?
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Table 3: Summary of participants’ responses on relationship between the availability of decent

work andimproved qudlity of lifeamongyouthsinrura communities.

Items 4 3 2 1 Mean Sl
Working youthsin rural communities lack life satisfaction 203 74 1 2 3.71 0.51
because they are engaged in non-standard work (73%) (26%)  (1%) (1%)

Working youths in rural communities cannot access 203 75 1 1 3.71 048
qualitative infrastructural servicesfor their families (72%)  (26%)  (1%) (1%)

because they do not have equal employment opportunity

Working youths in rural communities do not have enough 203 74 2 1 371 0.48
money to afford good life because they do not earn (72%) (26%) (1%) (1%)

enough salaries

Working youths in rural communities do not enjoy 203 75 1 1 371 0.48
perceived mental health because they lack work -life (72%) (26%)  (1%) (1%)

balance

Working youths in rural communities do not have 211 68 0 1 3.75 0.46
satisfaction with their local environment because they do (75%)  (24%) (0%) (1%)

not have security of work

Working youths lack civic engagement because they are 211 68 0 1 3.75 0.46
unableto join labour union. (75%) (24%) (0%) (1%)

Weighted M ean 3.72

Key: 4= To aGreat Extent; 3=Somewhat; 2=Very Little; 1=Not at all; SD=Standard Deviation

Source: Researchers’ Field Survey (2023)

Information from Table 3 showsthere ationship between the availability of decent work
and improved quality of lifeamong youthsin rural communities. Theweighted mean (3.72) was
determined and set asbench mark for decision making to answer thisresearch question. Thetable
revealsthat the six itemsreinforced thefact that rel ationship existed between the avail ability of
decent work and improved quality of lifeamong youthsin rural communities astheitemshave
meansabovethe set bench mark of 3.72. It can be deduced from resultsthat thereisarelationship
betweentheavailability of decent work andimproved qudity of lifeamongyouthsinrurd communities.

Resear ch Question 3: To what extent are community devel opment and socia work practitioners
involvedintheprovision of decent work among youthsin rurd communities?
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Table4: Summary of participants’ responses on the extent to which community development and
socia work practitioners are involved in the provision of decent work among youthsin rural
communities

Items 4 3 2 1 M ean
Community development and social work practitioners should

be actively engaged in

training, counseling, and facilitation of skills development, 280 0 0 0 4.00 0.0
youths entrepreneurship, rural youths employment for youths  (100%)  (0%) (0%)  (0%)

in rural communities

tn

advocacy for implementation of labour standards and good 280 0 0 0 4.00 0.0
working conditions and wages for youths in rural (100%)  (0%) (0%)  (0%)

communities

person-focused intervention therapy for social work services 280 0 0 0 4.00 0.0
and welfare-to-work programmes to working youths and (100%) (0%) (0%)  (0%)

their familiesin rural communities

organisation-focused intervention to implement health and 280 0 0 0 4.00 0.0
safety policies, industrial democracy, and collective (100%) (0%) (0%)  (0%)

bargaining for working youthsin rural communities

social welfare administration for promoting the rights and 280 0 0 0 4.00 0.0
dignity of working youthsin rural communities (100%) (0%) (0%)  (0%)

collaboration with collective bargaining agreement actorsto 280 0 0 0 4.00 0.0
monitor compliance with labour standards for working (100%) (0%) (0%)  (0%)

youths in rural communities

Weighted M ean 4.00

Key: 4= To a Great Extent; 3=Somewhat; 2=V ery Little; 1=Not at all; SD=Standard Deviation
Source: Researchers’ Field Survey (2023)

Evidencefrom Table4 showsthe extent to which community devel opment and socia work
practitionersshould beinvolvedinthe provision of decent work among youthsin rural communities.
Theweighted mean (4.00) was determined and set asbench mark for decision makingto provide
answer to thisresearch question. Thetable confirmsthat the six items had means abovethe set
benchmark of 4.00. Itiscrystal clear from theresult that community devel opment and socid work
practitionersshould beinvolved in the provision of decent work among youthsin rura communities

asdl theitemshave coefficient equa to theweighted mean.

Resear ch Question 4. How doestheinvolvement of community development and social work
practitionersintheprovision of decent work contributeto improved quality of lifeamong youthsin

rurd communities?
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Table5: Summary of participants’ responses on the involvement of community development and
social work practitionersin the provision of decent work contributeto improved quality of life

amongyouthsinrural communities?

Items 4 3 2 1 M ean S
The involvement of community development and

social work practitioners in provision of decent

work among youthsin rural communities

enhances the ability of youthsto achievelife

satisfaction, sense of meaning and purposein life, work- 84 192 3 1 3.28 0.49
life balance, and hope of a bright futurein rura (30%) (69%) (1.1%) (1%)

communities

earn enough money to afford good life, mobility, culture, 84 193 3 0 3.29 0.48
and leisure in rural communities (30%) (68%) (1.1%) (0%)

derive satisfaction with local environment and raise their 84 193 3 0 3.29 0.49

familiesin safe, serene and beautiful home locality devoid  (30%)  (68%)  (1.1%)  (0%)
of noise, pollution, and crime in rural communities

enjoy perceived health and perceived mental health in 84 193 3 0 3.29 0.48
rural communities (30%) (68%) (1.1%) (0%)
have civic engagement and a sense of belonging and 84 193 3 0 3.29 0.48

participation in their local community without threats to (30%) (68%) (1.1%) (0%)
their personal security in rural communities

access qualitative infrastructural services such as 84 193 3 0 3.29 0.48
education, housing, and healthcare facilities for their (30%) (68%) (1.1%) (0%)

familiesin rural communities

Weighted M ean 3.28

Key: 4= Toa Great Extent; 3=Somewhat; 2=Very Little; 1=Not at all; SD=Standard Deviation

Source: Researchers’ Field Survey (2023)

Information from Table 5 showsthe contribution of involvement of community development and
socid work practitionersinthe provision of decent work toimprovethequality of lifeamong youths
inrura communities. Thewe ghted mean (3.28) wasdetermined and set asbench mark for decison
making to answer thisresearch question. Thetablereveal sthat thesix itemshad meansabovethe
set bench mark of 3.28. It can be deduced from the result that the involvement of community
devel opment and socid work practitionersin the provision of decent work contributed toimprove
thequality of lifeamong youthsinrura communitiesasall theitems had acoefficient equal tothe
welghted mean.

Hypothesis Testing
H - Thereisno significant relationship between decent work andimproved quality of lifeamong

youthsinrurd communities.
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Table6: Correlation between decent work and quality of lifeamong youthsin rural communities

Variables No (n P Remark
Decent work 280
Quality of life among youthsin rural communities 280 185  .002 Significant
Significant at 0.05 Source: Researchers’ Field Survey (2023)

Table4.3.2 showslow positive significant rel ationship between thetwo variablesat (r =.185, p =
0.002) implying that decent work influenced qudity of lifeamong youthsinrura communities. The
null hypothesisoneis, therefore, rejected.

H % Thereisno significant rel ationship between theinvol vement of community devel opment and

socia work practitionersand the provision of decent work among youthsin rural communities.

Table7: Correlation betweeninvol vement of community devel opment and socid work practitioners

and decent work for youthsin rural communities.

Variables No (9) P Remark
Influence of community development and 280
socid work practitioners 131 028  Sgnificant
Decent work for youthsin rural communities 280
Sonificant at 0.05 Source: Researchers’ Feld Survey (2023)

Table7 revealslow positive significant rel ationship between thetwo variablesat (r =.131, p=
0.028). Thismeansthat thereisacorrelation between the two variables. Consequently, the null
hypothesistwoisrejected.

H % Thereisno significant rel ationship between theinvolvement of community devel opment and

socia work practitionersand improved quality of lifeamong youthsin rura communities.
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Table8: Corrdation betweeninvol vement of community devel opment and socia work practitioners

and improved qudity of lifeamong youthsin rura communities

Variables No n P Rem
Involvement of community development and social work 280
practitioners 114 .038 Signific
Quality of life among youthsin rural communities 280
Sgnificant at 0.05 Source: Researchers’ Field Survey (2023)

Table8indicatesalow positive significant relationship between thetwovariablesat (r=.124, p=
0.038) to show that thereisacorrel ation between thetwo variables. Thenull hypothesisis, therefore,
rejected.

Discussion

Theresult of the study reved sthat decent work isnot avail able among youthsin rural communities.
Youthswere engaged in non-standard work. They did not earn equitable remuneration. They lack
work stability and work security. These youthsdid not have equa opportunitiesand treatment at
work. They could not join labour unionsand there was no safework environment for theminrura
communities. Thiscorroboratestheworks of Okafor (2012), Olusanya(2014), and Akinsanya, et
a. (2019) that decent work was not availableintheinformal sectorin Nigeria. Thisisinlinewith
Olusanya(2015) who concluded that mgjority of theinformal workersworked under unfavourable
conditions. Olayiwola(2019) found that decent work deficitswere preval ent anong domestic
workers. Bello and Fagbemi (2023) that decent work isnot availablein Nigeriabecausetheexisting
labour legidationiswesk. Theresult confirms Okuwa (2020) who found that the Socid Investment
Programme addressed graduate unempl oyment through the N-Power programmein Oyo State but
thejobslacked job security, right to work, and social dialogue which werethe pillars of decent
work.

Theresult of the study showsthat therewas ard ationship betweenthe avail ability of decent
work andimproved quality of lifeamong youthsin rural communities. Youthslack life satisfaction
becausethey were engaged in non-standard work. Their satisfaction with theloca environment
was affected by the lack of security at work. They could not engage in civic activitiesin the
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communities because they were unableto join labour union. Thisagreeswith Barford, Coombe,
and Proefke (2020) who argued that thereisanexus between decent work and improved quality of
life. It al so supports Okuwa (2020) who found that youthsin Oyo State could not enjoy improved
quality of lifebecause of the absence of pillarsof decent work intheir employment. Thework of
Kabir, Gunu, and Gwadabe (2022) found that decent work environment promoted work-life balance
because hostilework environment which issymptomatic of non-standard work |owered thework-
life balance and negatively impacted the quality of lifeamong 379 employeesin four banksin
Nigeria. Again, it confirmsBello and Fagbemi (2023) that decent work enhanced the qudity of life
among peoplein Nigeria. Theresult isconsistent with Adetunji, et a. (2019) and Okafor (2012)
who posited that when the quality of life of employees are enhanced when they are exposed to
decent work in employee-friendly environment that inducesindustrial democracy.

Theresult of thestudy indicatesthat community devel opment and socia work practitioners
should beinvolved in the provision of decent work among youthsin rural communities. Their
involvement will offer person-focused intervention therapy for social work servicesand welfare-to-
work programmesto theworking youthsand their familiesin rural communities. They will beengaged
in social welfare administration to promote rights and dignity of youthsworking in the rural
communities. These practitionerswill collaborate with coll ective bargai ning engagement actorsto
monitor compliancewithlabour sandardsamong organisationsintherura communities. Thisisin
tandem with the studiesof Ajala(2009) and Fajimi (2022) that occupational socia workersare
involved with employeesto ensuretheir psychosocia well-beingintheworkplace. Theresult aso
concurs with the position of Andersson (2022) that community devel opment and social work
practitionersplay important rolein promoting improved qudity of lifefor youthsin rurad employment.
Liang, et a (2016) have posited that theinvolvement of practitionersin the provision of decent
work among rurd youthsworking in the communitieswas emerging but missing hencetheneedto
accel erate the practice of occupationa socia work and itsinfluence on youth employment and rura
development.

Furthermore, theresult of the tudy confirmsthat theinvolvement of community devel opment
and socid work practitionersinthe provision of decent work contributed to improvethequality of
life among youths in rural communities. Their involvement improve the youths’ access to civic
engagement, qualitativeinfrastructura services, and satisfaction with thelocal environment. This
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corroborates Olaleye (2018) who examined the influence the influence of social workers’ participation
invocationd training programmes on economicwel lbeing of rura dwellersand foundthat clientsof
socia workersare better served when social workers have competencesto support them. It also
agreeswith Dhava eshwar (2016) that individual sinthe community desireto stay safe, hedthy, and
wedlthy and socia servicesand socia workersplay animportant rolein hel ping peopleimprove
their quality of life. Theresult validatesthe studiesof Miller, et d (2007), Rosenberg and Hol den
(2008), Olaleye (2016), Udeani (2019), and Okoye (2019) that drew a parallel between the
involvement of community devel opment and socid work practitionersand improved qudity of life
among clientsin the community. However, thefocus of these scholarsis more on medical and
community socid work interventionsat micro, macro, and mezzo level srather thaninterventionsin
occupationa socia work. It impliesthat there has been |ess attention paid to occupationa social
work practiceamong professional sand policy makers.

Conclusion

The study has established that decent work isnot availableamong youthsin rural communities. It
has also been found that thereis arelationship between decent work and quality of lifeamong
youthsworkinginrural communities. Thestudy hasfurther shown that theinvolvement of community
devel opment and socid work practitionersinthe provision of decent work contributestoimproved
qudity of lifeamong theseyouths. Youthsaccess|imited employment opportunitiesavailableinrura
communities. These employment opportunitieslack all thecriteriafor decent work and thisisthe
reason the youthsare engaged in non-standard worksin rural communities. Thereisacorrelation
betweentheavailability of decent work andimproved qudity of lifeamong youthsinrural communities.
It isevident that community development and socid work practitioners should beinvolved inthe
process of ensuring that youthsworking inrural communities have decent work opportunitiesin
their employment experience to enhancetheir quality of life. Consequently, theinvolvement of
community devel opment and socia work practitioners contribute to the provision of decent work
opportunities among youths working in rural communities. The involvement of community
development and socia work practitioners contributeto improved quality of lifeamong youths
workinginrura communities.
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Recommendations
Thefollowing recommendati ons were made based on thefindings of the studly:

Thegovernment should strengthen Labour Lawsand International Labour Organisations
conventionswith respect to the Decent Work Agendato regul ate non-standard work intheinformal
sector and enable youths have accessto decent work intherural communities.

TheMinigtry of Labour and Employment should enforcethe provisionsof labour legidations
with regardsto Decent Work and engage community devel opment and socid work practitionersas
apart of theingpection directoratefor structured and regular visitationsto companiesintheinformal
sector engaged in non-standard work to promote decent work.

TheNational Commissionfor MassLiteracy, Adult and Non-Forma Education (NMEC)
should partner with the civil society organisationsand other stakeholdersto promote adult literacy
and youth empowerment among youthsin rura communities.

TheFederation of Informal Workers Organi sation of Nigeria(FIWON) should collaborate
withtheNigeriaAssociation of Socia Workers (NASoW) and practising Community Devel opment
and Socia Work practitioners, particularly Occupational Socia Workersin the private sector to
advocatefor therightsof youthsworking in the companiesin rural communitiestoformandjoin
[abour unions.

Theuniversity administrators and academicsinthefield of Socia Work Education should
rethink the curriculum of Socid Work and Adult Educationto prioritize Occupationa Socia Work
inthe Community Development and Socia Work ecosystem.

TheNigeriaAssodiation of Socia Workers(NA SoW) should collaboratewiththeacademics
to develop continuous professiona development programmes to enhance the practice of
Occupationd Socid Work intheinformal sector toward promoting decent work inyouth employment
intherural communities.
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