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Abstract

The study examined the relationshi p between confli ct management mechanisms and community
development among membersin Liberty Estate in Ogijo, Ogun Sate. The study adopted the
descriptive survey design. The sample size of 139 participants was selected using the Kregjcie
and Morgan (1970) formula at 95% confidence level.. Smple random sampling technique
was used to select the participants. The self-devel oped questionnaire was validated for face
and content validity and the Cronbach’s alpha co-efficient r-value of =0.81 indicated internal
consistency and high reliability. The study’s findings revealed that participants identified ten
conflict management mechanisms and considered indigenous participatory approach asthe
most common mechanism for conflict management in the community. The study found that
there was a relationship between conflict management mechanisms and community
development among members. The study recommended that community development
associations should embrace indigenous participatory approach mechanism for conflict
management in communities in Nigeria because members can identify its local mode of
operationsand it is a cost-effecti ve means of resol ving conflicts toward promoting community
development among members in communities. Leaders, members, and stakeholders in the
community should be trained in the use of indigenous participatory approach and other
proactive non-toxic conflict management mechanisms such as collaboration, storytelling,
peace counseling, and alter native dispute resolutions for community devel opment.

Keyword: Conflict Management M echanisms, Community Devel opment, Community Devel opment
Association (CDA),

Introduction

Membersinthecommunity devel opment associ ati on experience conflictsduringinteractionstoward
development effortsin their community. Wahab and Adetunji (2015) said that conflictsemerge at
different devel opmenta phasesin the community. Conflictsensuewhen peopleengagein exchange
of ideasand communicationsin their environment (Isola, 2010). Akande (2016) said that effective
conflict management enhances devel opment i nthe community. Conflict management i sthe process
of escalating the positive aspects of conflict and de-escal ating its negative aspects (Osakede, et al .,
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2018). Ajigbade (2012) and Oludele (2014) opined that although conflict isuniversal and no
community isconflict-free because conflicts are bound to occur aslong ashuman beingsinteract
with oneanother, members of thecommunity are often surprised that conflict happensand wait for
toolongto seek helpin managing their differences.

Interactionsamong community membersnaturaly morphsinto astrugglefor scarceresources.
Thiscommunal struggleiscounterproductive unlessthereisreconstruction of the processto help
membersderivebenefitsfrom the conflict. Conflictisnatural to humaninteractionsandinevitablein
community development (Okotoni & Olaniyi, 2021). Conflict isadevel opment-driven phenomenon
whenitiscontrolled anong membersin the community (Akande, 2016). Recently, scholarsare
interested inthe need to manage conflictsfor community development (Smith, et a., 2014). The
conversion of conflict fromitsnatural stateto amechanism that enhancesrather than inhibits
devel opment underscores conflict management in the community. Thejuxtaposition of conflict asa
bridge between human interaction and quest for development isthebas sfor the concept of conflict
management in community devel opment. Okebiorun (2019) and Sule and Ita(2000) said that
conflictsshould bewell managed if any soci ety would devel op but argued that most communities
seldom evol ve conflict management mechanisms hencethey remain underdevel oped.

Akande (2016) has argued that community conflict isan incongruence of ideas between
two opposing parties whose perception and interpretation of such ideasare divergent. Earlier
definitions of community conflict and suggest that conflict impedes community devel opment when
interactionsamong partiesin the community decreaserather than increase the probability of goal
attainment because of theinability to manageideaincompatibility. Thispresupposesthat conflict
ensues when the means adopted by one party in the pursuit of a community’s goals is at variance
with the interest of the other party thereby increasing the likelihood of resistance rather than
acquiescence of the group’s goals.

Emeri (2019) hypothesi zed that the socia functioningin thesociety ispredicated on socia
processes of competition, cooperation, conflict, assimilation, and accommodation. Thechallengeis
that the predil ection of acommunity of practicetiltsin thedirection of conflict asanatura occurrence
rather than the skillful outcome of social processes. Theinference from thisassumptionisthat
conflictisasocial construct that bridgesinteraction and moderates co-exi stence of human beingsin
theformation of themodern soci ety and the quest for the devel opment of communities. Theinevitable
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forcesof humaninteractions on one side of the pendulum can beinherently destructiveif the other
doesnot counterbalanceit to create harmony. The natural outcome of human interactionsisconflict
which can either be positive or negative depending on how individualsand groupsinvolvedin the
process of interactions perceivetheissuesand managetheir reactions.

Communal living and collective actionsto improve the space where peoplereside arethe
basisfor the concept of community development (Olayinka, 2020; Ramsey-Soroghaye, 2021).
TheUnited Nations (2014) statesthat community devel opment isthe process of coming together of
membersof acommunity to take collective action and create sol utionsto common problemsinthe
community. The scope of community development iswide and it isamulti-dimensional process
involving theprovision of socio-economicinfrastructuresto fecilitatetheprovisonof socid amenities
to promotethequality of life of peopleinthecommunity and integration of thecommunity with the
national economy (Egbe, 2014).

Thecommunity isacollection of peoplewho sharecertain commonfeaturesand liveagreegbly
together in mutua relationship inacontextua space or geographical location (Oni, 2013). Itimplies
that living together inducesthefelt-need to pool ideasand resourcestogether to improvethe space
or location wherethe people dwell (Lavergne& Saxby, 2001), and thisiswhere devel opment
infuseswith community to become the concept of community devel opment among scholars. The
processof living together as peoplewho sharel ocal e, socio-cultura bond, and belongingnessentails
organisingaong physicd, traditiond, artificid, structura or statutory boundariesasfamilies, rura
communities, and residentia estatesin urban centresunder the control of local and stategovernment
authoritiesinthecountry.

In Emeh, Eluwa, and Ukah (2012), community development isaprocessof socia actions
where people organiseand mobiliseto plan and execute activitiesthat exploit and utiliseresources
and materialsin the community to improveinfrastructuresfor the betterment of members. The
coordination processismainly initiated by the community devel opment association (CDA) where
membershipisopento all community members. TheAustraian Institute of Family Studies (2017)
posited that community devel opment isacontinuousprocess of interactionsand whilst itissuitable
toimprovedeve opmenta facilitiesinthecommunity, itsusageasatool for community transformation
effortsmay not beidea wherethe change programmefalls outsidethejurisdiction of membersor
when fundsfor execution arelimited.



UNILORIN JOURNAL OF LIFELONG EDUCATION 7(1) 2023

Kenny (2007) would agree that community development is a holistic approach to
devel opment that isframed on the principlesof empowerment, human rights, incluson, socid justice,
sl f-determination, and collective action. It isassumed that community devel opment processentails
participation, deliberation, and decision-making inthe CDA,; all thesearepredictorsof conflictin
thecommunity. The CDA servesasthedriver of collective action and community participation for
devel opment but interactionsamong members may induce conflictsthat require management
mechanismsto engender peaceful co-existence and devel opment. Akinsorotan and Olujide (2005)
argued that theuse of CDAsfor development isasocia action involving community participation
for developmentd purposes. Theestablishment of CDAshaslega backingsintheloca government
framework inNigeria. The Law emphasized internal democracy and governanceinthe operations
of the CDAs. Oyalowo (2021) stated that the CDA promotes community development through
community participation and purposeful interactions predicated on effective conflict management
mechanisms.

Although Okotoni and Olaniyi (2021) asserted that thereisno definition of conflict, scholars
havedrawninferencesfrom the etymol ogy of theterm to mean struggle, disagreement, or fight over
competing interestsor resources. Conflict camefrom aMiddle-English coinagefrom the Latin
derivation of the word, “confligere’ which is a second-person singular future passive indicative of
‘confligo” meaning ‘to strike together’ or ‘to clash’ and it denotes a fight or struggle, especially one
that isprolonged and intense. Whilethereisno single gpproach to define conflict, the concept has
often been concelved inliterature by its nature asaphenomenon of human interactionsinthe society
hence scholars have attempted to define conflict from different perspectives.

The Council of Europe (2012) mapped different scholarsand construed conflict asaform
of natural processin human socia interaction, an opposition or absence of agreement between
parties, and away to solvesocid contradictions. A punctiliousreview of thissubmiss on showsthat
conflictisanatura outplay of struggle, disagreement, and disputesarising fromincompatibility of
perception and interestsin human interactions toward community devel opment. Dennen (2005)
was categorical inapproach and stated that conflict meansincompatibility of interests, gods, va ues,
needs, expectations and social cosmol ogies. Conflict meansdifferencesin preferencesamong
members of the community (Isola2010; Isola, 2011). Conflict denotesimbal ance between two
competing variablesin an attempt to achieve stability and equilibrium (Ekore, 2014). Okotoni and
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Olaniyi (2021) posited that conflicts are bound to occur wherever community of memberswith
different socid statusand interests cometogether to pursue acommon causefor the development
of thecommunity.

Conflict management iscritical to community devel opment becalise acommunity cannot
develop wherethereisunresolved or lingering dispute among members (Igbinoba, et a ., 2019).
Whilst conflictsare natura phenomenon of socia interactions, conflict management requiresskills
to evolvewaysto resolve conflicts satisfactorily to dl partiesinvolved in the community (Dreu &
Gelfand, 2008; Onugu, 2011). There are many proven techniquesfor managing conflictstoward
promoting peaceful existence and devel opment inthe community (Akande, 2016). Techniquerefers
to theway an effort isperformed. According to Merriam-Webster Dictionary (2022) and Cambridge
Dictionary (2022), techniqueisaway of performing an activity that needs skill to accomplisha
desired goal. Tahir (2012) said that techniqueistheimplementation of thetactic undertakento
obtain optimd result.

Different scholarshaveidentified numerouswaysto manage conflictsand described these
astechniques. Wahab and Adetunji (2015) said that conflict management techniquesentail using
different approachesto congtructively engagethe partiesin the conflict and solve problemscausing
the conflict to end the conflict without externa intervention. Thefoundationfor evolving techniques
revolvesaround Thomas-Kilmann Conflict Mode Instrument which propositioned five conflict
management model sfor managing conflict from the dimens ons of assertivenessand cooperation.
Thesefivemode srange from accommodation, avoidance, and collaborati on to competition and
compromise (Sample, 2008; Akande, 2016; Igbinoba, et al, 2019).

Agang theveracity of theeffectivenessof the Thomas-Kilmann Conflict Mode Instrument,
Adepoju (2004) in Akande (2016) highlighted seven generic methods of conflicts management
commonplacein thecommunity and these arethe use of force or coercion, withdrawal, smoothing,
compromise, mediationand arbitration, corporategods, and problem-solving. Onthelr part, Igbinoba,
et a (2019) studied prominent scholars such as Follett; Blake and M outon; Thomas; Singleton,
Toombs, Tanga, Larkin, and Pryor; Rahim and Bonoma; and Pruittsand drew up methods such as
compromise, collaboration, avoidance, competition, and accommodation for conflict management

inthecommunity. Suleand Ita(2000) suggested astretch of the methods of conflict management
from the plethoraof approaches and 10-Way A pproach Conflict Management Mechanismshave
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been propositioned by thisstudy from thecritica review of different conflict management techniques
discussed by different scholars.

Subair and Oyelude (2010), Olayinka (2020), and Wahab and Odetokun (2014) suggested
anindigenousparticipatory approach to conflict management which involvesagrassroot community-
based meansof internd conflict resolution using traditiond ingtitutions, el dersand/or local mediators
inthecommunity. Federman (2016) devel oped the concept of Bruner 1990 and i dentified storytelling
which usesanarrative mode of thought to elicit cooperation and reconciliation among partiesasa
conflict management mechanism. Bar-On (2010) and Myers (2021) a so suggested that storytelling
isamechanism for conflict management in the community. Ememe (2018), Ememe and Amadi
(2015), and Olusakin (2018) proposed peace counsel ling which isthe proactive promotion of
knowledge, skills, and attitudesto hel p people prevent the occurrence of conflict, resolve conflicts
peacefully, or create social conditions conducive to peace. Akande (2016) and Igbinoba, et al
(2019) considered the use of aternativedispute resol utions (ADRs) which entailsombudsman,
conciliation, mediation, arbitration, neutra eva uation, settlement conferences, and community dispute
resol ution programmesas conflict management mechani sms. Wahab and Odetokun (2014) identified
litigationinvolving the useof thecourt of law for legd actionin pursuit of relief and justiceasamean
of conflict management inthecommunity.

Other conflict management mechanismsareforcing/competing (pushing oneviewpoint a
the expense of another), withdrawal/avoidance (neither party takes action to addresstheissues
involved in the conflict), smoothi ng/accommodating (accepting the concerns of other peoplefirst
rather than prioritizing one’s own concerns), compromising/reconciling (expedient and mutually
acceptable solutionwhich partialy satisfies both parties), and collaborati ng/consensus/problem-
solving (all parties willing to empathize and try to understand one another’s situation) in the community
(Akande, 2016; Ighinoba, et al, 2019). Theend-goal of conflict management inthe community is
the de-escalation of conflict, promotion of understanding and harmonious co-existence, and
development in thecommunity. Using force or coercion for managing conflictsin the community
may be counterproductive given contemporary issues around human rightsand democratic val ues
being promoted in community devel opment. Theunderstanding of conflict management hasevolved
over theyearsbut holistic mechanismsto resolving conflicts have not been mapped in literature
despitetheavailahility of different methodsin the community of practicefor managing conflicts.
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Againgt thisbackground that thisstudy examined theinfluence of conflict management mechanisms

on community devel opment among membersin Ogijo community devel opment association.

Resear ch Objectives

Thestudy was guided by thefollowing specific objectives:

1. Toidentify conflict management mechanismsfor community devel opment among membersin
Ogijo community devel opment association.

2. Toascertain therel ationship between conflict management mechanisms and community
devel opment among membersin Ogijo community devel opment associ ation.

Research Questions

Thestudy raised theseresearch questions:

1.  What conflict management mechanisms can membersin Ogijo community devel opment
associaionidentify?

2. Wha istherdationship between conflict management mechanismsand community devel opment
among membersin Ogijo community devel opment association?

M ethodology
The study adopted adescriptive survey design. The population of thestudy comprised 215 members

inLiberty Estatein Ogijo, Ogun State. The samplesizeof 139 participantswas selected using the
Krgcieand Morgan (1970) formulaat 95% leve of confidence. Simplerandom sampling technique
was used to select the participants. The study used aself-devel oped questionnairetitled Conflict
M anagement M echanismsand Community Development Scale (CMMCDS) to collect datafrom
therespondents. Theinstrument has SectionsA and B with 20 itemsderived from theresearch
guestionson four-Likert scalesranging from Strongly Agree (SA) and Agree (A) to Disagree (D)
and Strongly Disagree (SD). Subject expertsreviewed and made adjustmentsto someitemsof the
instrument for faceand content validity. Theinstrument was pil ot tested among 20 membersin
Onafowokan Estate, Ita Oluwo who were not part of the sample and the Cronbach’s alpha co-
efficient r-va ueof =0.82 showed agood interna consi stency. Thequestionnaireswere admini stered
within the Estate over aperiod of four weeksand 120 questionnaireswere returned asvalid for
dataanalys srepresenting 86.33% responserate. The descriptive stati stics of frequency countsand
percentageswas used to analyse Section A and B, whileinferentia statistics of Mean and Standard
Deviation was used to andyse the variableswith Statistical Packagefor Socia Sciences (SPSS) at

0.05level of significance.
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Results

Table 1: Demographic Characteristics of Respondents

Age Ranoe

18 — 29 vears old
30 — 49 vyears old
50 - 69 vears old
70+ vears old
Total

Gender
Female
Male
Total

Religion

African Traditional Religion
Christianity

Islam

No Religious Affiliation
Total

Level of Educational Attainment
No Formal Education

Islamic Education
Primary/Secondary Education
Tertiarv Education

Total

Nature of Emplovment

Full-Time Employment (Self-
cmplovment and Paid-cmplovment)
Ilome-based Entreprencurship
Retiree

Unemploved

Total

Length of Residence in
Communitv

Less than 2 vears

3 — 5 vears

6 — 9 vears

10+ years

Total

Source: Authors’ Field Research, 2023.
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77
19
17
120

Freauency
61

59

120

Frequency
6

69

43

2

120

Freauency
9

9

RS

14

120

Freauency

79

17
16
8
120

IFrequency
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Percentace
5.8%
64.2%
15.8%
14.2%
100%

Percentage
50.8%
49 2%
100%

Percentage
5.0%
57.5%
35.8%
1.7%

100%

Percentage
7.3%
73.3%
11.7%
100%

Percentage
65.8%

14.2%
13.3%
6.7%

100%
Percentage

52.5%
20.8%

19.2%
100%




UNILORIN JOURNAL OF LIFELONG EDUCATION 7(1) 2023 IGE AND EAJIMI

Table 1 showed that participantswere aged 18-29 yearsold (n=7, 5.8%), 30-39 yearsold (n=63,
52.5%), 50-69 yearsold (n=19, 15.8%), and 70+ yearsold (n=17, 14.2%). Femal e partici pants
were 61 (50.8%) whilst malewere 59 (49.2%). Thereligion of participantswasAfrican Traditional
Religion (n=6, 5.0%), Chrigtianity (n=69, 57.5%), and I am (n=43, 35.8%) while 2 (1.7%) had
no religious affiliation. Among the participants, 9 (7.5%) participants had no formal education, 9
(7.5%) had I amic education, 88 (73.3%) had primary/secondary education, and 14 (11.7%) had
tertiary education. Participantswith full-time empl oyment (sel f-empl oyment and pai d employment)
were 79(65.8%), home-based entrepreneurship were 17 (14.2%), retireeswere 16 (13.3%), and
unemployed were 8 (6.7%). Therewere 9 (7.5%) memberswho had spent |essthan 2 yearsinthe
community, 63 (52.5%) had spent 3 -5 years, 25 (20.8%) had spent 6 — 9 years, and 23 (19.2%)
had spent 10+ yearsinthe community.

Resear ch Question One: What conflict management mechani smsdo membersin Ogijo community
devel opment associ ation identify?

Table2: Conflict management mechanismsidentified by membersin Ogijo community devel opment

association
N. ltems Frequency and Per centages
1  Indigenous Participatory Approach 55 (45%)
2  Collaborating/Consensus/Problem-Solving 27 (22%)
3  Storytelling 10 (8.3%)
4  Peace Counsdling 9 (8%)
5  Alternative Dispute Resolutions (ADRS) 6 (5%)
6  Compromising/Reconciling 5 (4.2%)
7  Withdrawal/Avoidance 3(3%)
8  Forcing/Competing 2 (2%)
9  Smoothing/Accommodating 2 (2%)
10 Litigation 1 (1%)

Source: Authors’ Field Research, 2023.
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Table2 reveded that participantswere ableto i dentify theten conflict management mechanismsin
the community. It can be deduced from the findingsthat the most commonplace mechanism for
conflict management among membersin the community devel opment associ ation wastheindigenous
participatory approach which 45% (n=55) of the partici pantsidentified asthe conflict management
mechanism inthecommunity. Collaborating/consensus/probl em-solving mechanism wasidentified
by 22% (n=27) of participants. The storytelling mechanism wasidentified by 10 (8.3%) of the
participants. The peace counseling mechanismwasidentified by 8% (n=9) of participants. Alternative
Dispute Resol utions mechanism wasidentified by 5% (n=6) of participants. The compromising/
reconciling mechanism wasidentified by 4.2% (n=5) of participants. Thewithdrawal/avoidance
mechanismwasidentified by 3% (n=3) of participants. Whilst 1% (n=1) identifieditigation mechanism,
2% each (n=4) wereableto identify forcing/competing and smoothi ng/accommodating mechanisms
respectively.

Resear ch Question Two: What istherelationship between conflict management mechanismsand
community devel opment among membersin Ogijo community devel opment association?
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Table 3: Therdationship between conflict management mechanismsand community devel opment

among membersin Ogijo community devel opment association.

Items SA A D SD Mean SD
Conflict management mechanisms regulate 115 4 1 0 3.95 0.25
conflicts for peace co-existence in the (95.8%) (3.3%) (0.8%)  (0.0%)

community

Conflict management mechanisms convert 117 2 1 0 397 0.22
conflicts for development in the community (97.5%) (1.7%) (0.8%)  (0.0%)

Conflict management mechanisms improve 116 3 1 0 3.96 0.24
misunderstanding, disagreement, and (96.7%)  (2.5%) (0.8%)  (0.0%)

mistrusts among members of the community

Conflict management mechanisms help 115 4 1 0 3.95 0.25

members of the community to resolve their (95.8%) (3.3%) (0.8%)  (0.0%)
incompatibility to work towards the
attainment of development goalsin the

community
Conflict management mechanisms lower 116 3 1 0 3.96 0.24
communa conflicts in the community (96.7%)  (2.5%) (0.8%)  (0.0%)
Conflict management mechanisms reduces 115 4 1 0 3.95 0.25
fighting and pursuit of personal agendaabove  (95.8%)  (3.3%) (0.8%)  (0.0%)
community-driven goals among membersin
the community
Conflict management mechanisms promote 116 4 0 0 397 0.18
understanding and harmonious co-existencein  (96.7%)  (3.3%) (0.0%)  (0.0%)
the community
Conflict management mechanisms 116 4 0 0 397 0.18
acknowledge rights of membersin the (96.7%)  (3.3%) (0.0%)  (0.0%)
community
Conflict management mechanisms promote 116 4 0 0 397 0.18
inclusion and diversity that facilitate (96.7%)  (3.3%) (0.0%)  (0.0%)
community development
It is better to resolve conflicts through 117 3 0 0 3.98 0.15
alternative dispute resol utions rather than (97.5%)  (2.5%) (0.0%) (0,0%)
using force
Collection of dues for community 115 5 0 0 3.96 0.20
development or special levies for project (95.8%)  (4.2%) (0.0%)  (0.0%)
development is better done through
collaborative rather than coercive approach
Provision of community-based facilitiesis 115 5 0 0 3.96 0.20
possible through collaboration rather than (95.8%) (4.2%) (0.0%)  (0.0%)
coercion or use of force
Community gatekeepers use communication, 89 31 0 0 3.74 0.44
mediation, negotiation, and reconciliation to (74.2%) (25.8%) (0.0%) (0.0%)
manage conflicts and implement community-
driven projects

Weighted M ean 3.95

Key: SA=Strongly Agreed; A=Agreed; D=Disagreed; SD=Strongly Disagreed; SD=Standard Deviation

Note: Authors’ Field Research, 2023.
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Theresult from Table 3 reved ed that conflict management mechanismsinfluenced community
devel opment among membersin Ogijo community devel opment association. Thewel ghted mean of
3.95 was set as bench mark for decision making and some of the items raised to measure the
variablessupported thefact that conflict management mechani smsinfluenced community deve opment
among membersin Ogijo community devel opment associ ation astwel ve out of thirteen itemshad
mean scores abovethe set bench mark of 3.95. For instance, Conflict management mechanisms
regulated conflictsfor peace co-existence in the community (& = 3.95).Conflict management
mechanisms converted conflictsfor devel opment inthe community (= 3.97).Conflict management
mechani smsimproved misunderstanding, disagreement, and mistrusts among members of the
community ( = 3.96).Conflict management mechanismshe ped membersof thecommunity toresolve
their incompatibility to work towards the attainment of devel opment goalsin the community (=
3.95).Conflict management mechanisms lowered communal conflicts in the community ( =
3.96).Conflict management mechani smsreduced fighting and pursuit of persona agendaabove
community-driven goa samong membersin the community ( = 3.95).

Furthermore, conflict management mechani sms promoted understanding and harmonious
co-exigtencein thecommunity (= 3.97). Conflict management mechanisms acknowl edged rights of
membersin the community ( = 3.97). Conflict management mechani sms promoted inclusonand
diversity that facilitate community development (= 3.97). It was better to resol ve conflictsthrough
dternativedisputeresolutionsrather than the use of force (= 3.98). Collection of duesfor community
devel opment or specia leviesfor project development wasbetter donethrough collaborativerather
than coercive approach (= 3.96). Provision of community-based facilities was possible through
collaboration rather than coercion or useof force (=3.96). Consequently, itisapparent that conflict
management mechani smsinfluenced community devel opment among membersin Ogijo community
devel opment association.

Discussion

Thefindings showed that participantswere abletoidentify ten conflict management mechanismsfor
community devel opment inthe community devel opment associ ation. Thiscorroborated thefindings
of Ajigbade (2012), Suleand Ita(2000), and Wahab and Adetunji (2015) that organi sationscould

identify and deploy appropriate techniquesto resolve conflictsfor institutional efficiency and
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development. The organisationisaforma community and the authorsthrough their sudieshave
demonstrated that institutional managers could identify conflict management techniquesintheir
organisations. The study isintandem with thefindings of Okebiorun (2019) that respondentswere
abletoidentify dl the six conflict management techniquesfor peaceful co-existenceand devel opment
inthe community. The study further corroborated Ememe (2018) who drew a nexus between
peace education asatechniquefor conflict management and sustainabl erural development to assert
that theidentification of conflict management mechani sms contributed to community devel opment
among membersin Ogijo community devel opment association. Thestudy of Igbinobaet a (2019)
identified collaboration mechanism and accommodati on mechani sm astechniques of conflict
management but their findings showed that these mechanismsdid not have positive correlation on
productivity and devel opment in three public universitiesin Southwest Nigeria.

Furthermore, the analysis of finding from the study showed that conflict management
mechanismsinfluenced community devel opment among membersin the community devel opment
association. Thisresultisin agreement with Okotoni and Olaniyi (2021), and Wahab and Adetunji
(2015) whose studies among communitiesin Lagos State and Osun State respectively confirmed
that the deployed of conflict management mechanisms promoted peaceful co-existence and
engendered community development. Theresult dso vaidated Oludd e (2014) who argued that the
absenceof conflict management mechani smsnegatively influenced the community when the author
studied clergy-laity conflictsover Nigerian Baptist policiesin Ogbomoso conference, 1993-2008.
Although Okotoni and Olaniyi (2021) had established the effective delivery of thedifferent techniques
of conflict management on communication andindustria democracy, thefindingsof thestudy showed
that membersinthecommunity devel opment associ ation prioritisedindigenousparti cipatory approach
asthemaost commonplaceconflict management mechani smthat hass gnificantly influenced community
devel opment inthe community devel opment association. Thisresult supported Emeh, Eluwa, and
Ukah (2012), Olayinka(2020), and Onugu (2011) who found that the practices of the community
conference, traditiona democracy, and indigenous participatory approach (Ebi theory among the
Yoruba) respectively which are hinged on the principle of self-help approachto rural community
development in Nigeriaenhanced rural populace active participation in decision-making and
implementation of policiesfor community devel opment.
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Conclusion

The study identified ten conflict management mechanismsin community devel opment association
and categorised themin order of significanceto community devel opment. Membersof thecommunity
devel opment associ ati on cons dered the indigenous partici patory approach asthe most common
mechanism for conflict management. Conflict management mechani smsweresignificantly available
for community devel opment among membersin Ogijo community devel opment association. The
study concluded that conflict management mechani smsinfluenced community devel opment among
membersin Ogijo community devel opment association. Therewasavery strong positiverdaionship
between the vari ablesamong membersin Ogijo community devel opment associationwasrej ected.

Recommendations
The study madethefollowing recommendations based on thefindings of the study:

Community devel opment associ ationsin Nigeriashould embraceindigenous participatory
approach for conflict management because members can easily identify itslocal mode of
operationsand benefits. Theindigenous participatory approach isaninternal ly generated and a
cost-effectiveway of promoting community devel opment among membersin communities.

L eaders and executives of community development associations should betrained in
indigenous participatory gpproach and other mechanism that engender community participation
and internal democracy in communitiesto build their skillsin effective conflict management
mechanismsfor community devel opment.

Membersin community devel opment associationsand other stakeholdersin community
development should a so betrained in the principle of self-hel p approach to development that
will enablethem embrace proactiveand non-toxic conflict management mechanismsfor community
devel opment such ascollaboration, storytelling, peace counseling, and alternative dispute
resolutions.
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