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Abstract

The state of insecurity is so pathetic in Nigeria that it has defiled all measures taken by the
governments and the entire citizenry to reduceitsintensity. Good number of the citizens have
had bitter experiencesthat will linger intheir mindsfor along time. Thisugly situation calls
for timely intervention of all stake holdersto invest in skill acquisition programmes that will
effectively cater for the large number of the unemployed citizens engaging in crimes capable
of disrupting the peace and security to the nation. The paper therefore examinesthe place of
skill acquisition training in restoring peace and security of the nation. In order to achieve
this, the paper discusses peace, security and skill acquisition training under conceptual
clarifications. Furthermore, categories, examples, problems and career prospects of skill
acquisition training were discussed in details; while factors working against the peace and
security of the nation were al so highlighted and elaborated upon. Finally, the paper discussed
skill acquisition training as a means of restoring peace and security to the nation. Based on
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the conclusion of the paper, it was recommended that successful skill acquisition graduates
should be offered credit facilities with no or minimal interest to start their businesses. This
gesture will help to reduce the number of people roaming the streets of the nation’s cities
aimlessly. It is important to note that an idle mind could be used as devil’s workshop.

Keywor ds. Peace, Restoring, Security, Skill acquisition training programmes.

Introduction

Theincreaseinthe popul ation of thenation citizenry isbecoming worrisome. Thisincreaseispartidly
responsiblefor the plague of unemployment which stands asabarrier between thejoblesscitizens
of working age and their persona development. Besides, theinability of theunemployed citizensto
secure gainful employment has led to the emergence of many vices militating against the nation’s
development. Theseviceswhich manifestinformsof restiveness, kidnapping for ransome, militancy,
armed robbery, insurgency, pipelinevandalization among othershave proved to bethemgor causes
of insecurity inNigeria. Gbagoloand Eze (2014) affirmed that Nigeriaasanation hasbeenwitnessing
series of security challengesfor someyearsnow. Theinsecurity Stuation hasbeen partly attributed
to unemployment inthe country.

Thegradua erosion of peace and security isevident inthelossof livesand destruction of
propertiesthat will take decades of yearsto regain. Security challengesin Nigeriaaremainly
responsblefor thefearscreated intheminds of many Nigerianssinceno onecan possibly guarantee
his or her return after the day’s work. This position was aptly corroborated by Clark and Ausukuya
(2013) that we live in constant state of fear that is further compounded by economic crisis.
Sometimes, the crisis experienced are effects of many employers’ inability to pay their employees,
thereby exacerbating the already tensed atmosphere of joblessness.

It is against this backdrop that the governments at all levels, well-meaning Nigerian
(philanthropists) and individual s have decided to introduce various skill acquisitioninitiativesto
cater for the ever growing populace of the country. Fatoki (2019) submitted that between 1986
and 2013, successive administrationsin Nigeriahad introduced various programmes. Themajor
focusof theseprogrammesisto promotevocationd and entrepreneurship spirit among thebeneficiaries
through the creation of gainful self-employment opportunities, accessto loan by citizenswho wish
to gointo businesswithout tendering any collateral and total reductionintheleve of poverty among
Nigerians (Fatoki, 2019). Inorder to createjobs, these outfits stage different skill acquisition
training programmesin varioustradeswith theview of making thetraineesor beneficiariesbecome
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self-reliant intheir different fields of work. Urantaand Nlerum (2017) asserted that trai ning of
youthsinvariousskillsand tradeswill offer them theopportunity of generating jobsfor others; and
thiswill subsequently reducethe unnecessary tensioninthevariousregions.

Conceptual Clarifications

Peaceis said to be present in aplace where sanity reigns. It isaphenomenon that propagates
absenceof war, violence of al forms, absence of restiveness, insurgency, militancy, armed robbery,
kidnapping and ahost other lifethreatening Situations capabl e of confining peopleto astate of fear.
Hornby (2001) defined peace asasituation or period of timeinwhich thereisnowar or violencein
acountry orinan area.

Peaceisasituation devoid of unpleasant condition that could lead to destruction of lives
and properties. According to Ahamefule (2013), peace isasituation in which thereisno war
between countries or groups; asituation inwhich you arenot irritated by the noiseof other people;
astatewhen you are cam and have no worries. Peace could a so be viewed assincere attemptsat
reconciliationto paveway for hedlthy interpersona or internationd relationships; aca culated effort
geared at achieving prosperity in mattersof socid or economic welfare; an atmospherethat promotes
equaity among ethnic groups, religiousgroupsand other groupsof common interest; and aworking
politica order that presentstheinterest of all and sundry (Akinbode & Olugbenro, 2016).

The absence of war and viol ence may not necessarily connote peace since other factors
like poverty, uneven distribution of the nation’s wealth, oppression of the poor by the governments,
oppression of women, abuse and human traffi cking among otherstill prevail inthe country. Any of
the aforementioned factor could trigger people’s anger to revolt against the unjust treatment received
fromtheinfluentia peopleinthecountry. Intotdity, peace encompassesal stuationswhereevery
citizeniscdm, freefrom quarrds, worries, strife, disturbance, disagreement and every other Situation
that promotes harmoniousrel ationship amnong thecitizenry.

Theterm security could beusedin different ways. It could belinked tofood (food security),
job (job security), equipment and devices put in placeto bar peoplefrom having unauthorised
accesstofacilities, automobil es, communication gadgetsand other val uableassets. Security could
also be seen astheresult of the measuretaken to safeguard saf ety of livesand properties so that
they don’t become vulnerable. It is a state of being safe from danger; a situation where one desires
for secureness or stability. Itisan assurance or confidence in regard to one’s safety; absence of

144



UNILORIN JOURNAL OF LIFELONG EDUCATION 6(1) 2022

risk, danger and other threat posing situations that can adversely affect people’s lives (Martins,
Idowu & Lawal, 2019).

The security challenges experienced by Nigeriansespecially thosein the Northern and
Middle Belt inthe past few years has kept thewhole nation in apermanent state of fear whereno
oneissureof hisor her safety inthenext minutes. Vanguard News (2019) reported that out of the
one hundred and sixty three (163) independent states and territories ranked according to their
levels of peacefulness, Nigeriaisranked 148 in the world and 40 among the 44 sub-Saharan
Africancountries. Itisasoimperativeto notethat any nation which aspiresto develop must fortify
itssecurity systemwith all necessary equipment, capital and other logisticssince security whichis
described asagtate of being freefrom danger, threetsand other hazardous situationsisnon-negotiable
if man must continuetoexist.

In order to change this view and reality, the state of the nation’s security must be addressed.
Everyone must work towards achieving calm, sane and friendly environment that will promote
socid, culturd, palitical and economic activitiesrequired for thegenera devel opment of the nation.
Itisalsoimperativeto notethat any nation that aspiresto devel op must fortify its security system
withall necessary equipment, capital and other logistics since security which isdescribed astate of
being freefrom danger, threatsand other hazardous situationsis non-negotiableif man must continue
toexist.

Theteeming popul ation of thejoblesscitizens of theworking agein Nigeriaisan evidence
that theavailablewhite-collar jobs provided by the governmentsand private bodies cannot adequatdly
cater for thelarge number of graduates produced yearly by higher institutions of learning. Tothis
end, theacknowledgement of skill acquisitiontrainingisimperativeasit will helptofill thevacuum
created by unemployment inthe country. Skill acquisitiontraining entailsal programmesof ingruction
put in placefor thetraining of peopleindifferent skillswith theaim of making them liveindependently.

Skill acquisitiontraining encompassesall formsof training offered to group of individuals
with aim of acquiring skillsand knowledgefor self-sustenance. Idoko (2014) reported that skill
acquisitiontraining involvestraining of peoplein different fields of trade under alega agreement
between thetrainersand thetraineesfor certain duration and under certain conditions. Similarly,
Uranta& Nlerum (2017) defined skill acquisition training asan adult education programmedesigned
toimpart various skillson the participantsin order to meet their needs; especially thosethat bother
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onjobsand sdlf-reliance. Idoko further stressed that skill acquisition equipsparticipantsinthearea
of eectronics, masonry, carpentry, eectricity (wiringingallation), hair dressing, barbering, driving,
vehiclerepair and maintenance, plumbing, fittings, mobile phonerepair, computer repair and
appreciation among others.

Skill acquisition training programmes are put in placeto conform to the directives of the
United Nations Declaration on sustai nable Devel opment Goal sthat propagete eradication of poverty
and extreme hunger. Isaac (2011) noted that skill acquisitionisarecipefor eradicating extreme
poverty and hunger by creating avenuesfor employment, thereby creating an avenuefor jobsand
wesdlth creation whileingtilling self-sufficiency and reliance.

Inthewordsof Douli (2004), skill acquisitionisthe manifestation of ideaand knowledge
through trainingwhichisgeared towardsingtillinginindividuas, the spirit of entrepreneurship needed
for meaningful development. Apart from thefact that skillsacquisition affordsindividualsthe
opportunity of acquiring relevant skillsneeded for living asdf-reliancelife, it dso helpsto build the
confidence of the participants, increases competition and cooperation among people, especidly in
thesamelocality.

Categoriesand Examplesof Skill Acquisition Training
Skill acquisition training can be broadly categorized into four distinct types. These are vocational
skill training, technica skill training, entrepreneurship skill trainingandlifekills.

Vocationa Skill Training: Vocationa skill trainingisreceived by learnersinlieu of formal
ingtitution degree. They are skillsgained inaspecific tradeor profession. Good examplesareskills
intailoring, plumbing, carpentry, bricklaying, catering, hair dressing, € ectrical work, automobile
mechanic, welding and fabrication, photography ett.c.

Technica Skill Training: Technicd skill traininginclude knowledge and abilitiesneeded to
function optionaly in specificjobrel ated tasks. Technica skillsarescienceoriented, hencethey are
mostly exhibited by personnel in engineering, technol ogy of different types, manufacturing et.c.
Examplesincludemechanica engineering, civil engineering, computer skills, phoneskills, et.c.

Entrepreneurship Skill Training: Entrepreneuria skill trainingentailsall training in both soft
and hard skills. Examples are business management skill, teamwork and leadership skills,
communication and listening skill, critica thinking skills, branding marketing and networking skills,

organizationa skills, customer serviceskill et.c.
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Lifeskills- Theserefer to skillsthat have to do with behaviourd, cognitive or interpersona
skillsthat hel p individua sto succeedin their different areasof life(Hodge, Danish & Martin, 2013).
According to Projapati, Sharmaand Sharma(2017), life skillsinclude creativethinking, decision-
making, problem solving, critical thinking, coping with emotion, coping with stress, effective
communicationedt.c.

Problemsand Career Prospectsof Skill Acquisition Training

Problemsof Skill Acquisition Training

Various problems had been identified as the bane behind the slow pace of development in skill
acquisition training offered to the teeming population of unemployed citizensof Nigeria. These
problemsinclude:

Poor funding: Skill acquisition training requiresahuge amount of capitd . A good look at the
government owned skill acquisition training programmesreveal sanumber of anomdiesespecidly
intheareasof infrastructurd facilities, equipment and remuneration of personnd. Likewise, privatdy
owned skill acquisition centres are suffering the samefate since capital to procurefacilitiesand
equipment, aswel| as paying the personnel isnot easy to comeby. Ascited by Idowu, Adewuyi and
Akinkunmi (2020) in Oketch (2009), a close look at the funding of skill acquisition training
programmeswhich asoincludevoceationa and technica education can shed light onthecontradiction
between theemphasisfor skillsand thelimited funding that governmentsarewillingtocommit toit.

Shortage of qualified and competent trainers: Qualified and competent trainersin skill
acquisition arefew in number. Thefew number of thiscategory of training personnd isevident inthe
fact that many graduates of skill acquisition training programmes often prefer towork infirmsand
industrieswhere better sdary and other juicy entitlements could be offered. Obayan (2002) submitted
that technical managersin devel oping countriesare essentiadly managerswho have grown without
any technical background or training.

Problem of curriculum: Largenumber of skill acquistiontraining outfitsespecidly theprivately
owned onesoperateoninformal and non-formal basis. Theseoutfitsddiver their serviceswithout
using the curriculum which would have served asaguidein the areas of content, instructional
methods or techniquesand processesin practical presentations.
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Grossneglect of skill acquigition training: Asat today, the orientation of many of thecitizens
especially theyounger oneshas changed from theinitial campaign of hard work to campaignsfor
quick richesthrough series of fraudulent actsand money makingrituas. To thisend, many of these
youth have bluntly refused to enroll in skill acquisition training programmes probably becausethey
prefer joining theleague of the yahoo boys and the money making ritualistswhileagood of those
that have acquired different kindsof training are busy riding motorcycle popul arly known as Okada
toearnaliving. Likewise, their female counter part isnot |eft asmany of thegirlsareinvolvedin
progtitution.

Lack of palitical will onthepart of thepolitical leaders: Many of the politicd officeholders
elected to pilot the affairs of the nation are not fair to the citizens. Oncethey assumeduty, al the
promises made during their campai gns areesponged from thelist of their agendawhilethe masses
groanin pains. Sometimes, the capital resourcesallocated to the educational sector arediverted,
reduced or mismanaged without being checked. Thisaccountsfor the s ow paceof developmentin
the educational sector which serves asthe major sector that harboursskill acquisition training

programmes.

Career Prosgpectsfor Skill Acquisition Graduates

Skill acquigitiontrainingisan aternativeto forma education. It also servesasacompliment tothe
theoretical knowledgegainedintheformal education setting. Basically, skill acquisitiontraining
playsan essential rolein helping different categories of peopleto become self-reliantin order to
copeintheever dynamic and demanding economy. Hence, graduates of skill acquisitiontraining
programmesare expected to functionin thefollowing aress.

Skill acquigitiontrainers/ ingructors. Graduatesof skill acquisition training programmeslike
vocationa andtechnica educeation, entrepreneurid traininget.caretheonly trained profess ond squdified
tofill thepogtion of trainers/ ingtructorsin publicand privately owned of skilled acquisition outfits.

Small and medium sca eentrepreneurs. Graduatesof skill acquigtion training programmes
arepotentia entrepreneurs. Hence, they are at an advantageous position to own and manage small
and medium sca e enterprises.

Proprietorsand proprietresses of skill acquisition centers: Recipientsof skill acquisition
traininginthecourseof their training must haveacquired lots of manageria skillsrequired tofunction
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asproprietorsand proprietress of skill acquisition training centres. Besides, they canasoriseto
occupy administrativeand management positionsin skill acquisition andrelated fieldsin Nigeria

Globa recognition: Many of skill acquisition training programmeshave gained recognition
bothlocaly andinternationdly. Thishasa so giventheir practitioners great opportunity to become
famousglobaly.

Managersand headsof industries: Graduatesof kill acquisitiontrainingareexpectedtoactin
the capacity of supervisors, headsof units/departments, directorset.c. Thissmply explainswhy some
of thesegraduates arel eadersin oil companies, congruction companiesand ahost of other companies
that offer serviceshaving to dowith skill acquisition of variousforms (Oldewe, 2016).

FactorsWorking against the Peaceand Security of Nigeria
Nigeriaishbeing confronted with myriad of security chalengesthat havetheir causativeroutefrom
many other factorsdiscussed bel ow:

Poverty: People who do not have accessto the basic needs of life often live without any iota of
hope. Sometimes, when the situation becomes unbearable, they may resolvetotaking partinillega
or crimind activitiesin order to survive. Okoro (2011) noted that increasein the crimerateisaform
of protest against poverty, uneven distribution of the nation’s wealth, inequality among others. Idowu,
Adeghiteand Egunjobi (2017) a so affirmed that hel ghtened level sof poverty may result to increased

tension which couldinturn lead to protest and violence.

Rdigionsintolerance/bigotry/fanatism: Religionsintol erance, bigotry and fanatism often arisedueto
differencesinrdigiousbdiefs. Rdigiousfathful whoexhibit thiskind of behaviour often havenegetive
menta and psychologicd attitudetowardsother peoplerdigiousbdiefs(Idowu, Adegbite& Egunjobi,
2017). Religiousintolerance, bigotry and fanatism aredemonstrated by religiousfaithful who do not
see any reason for theexistence of other religions. However, thisattitudes may a so beattributed to

ignoranceandilliteracy.

Unemployment: Unemployment hasavery strong bond with poverty but inredlity, it hasitsdistinct
features. Unemployment describes asituation whereby peopl ewho possessthebasi ¢ requirements
likequalificationsand considerable years of experience are striving to securejobs; even whenthe
jobsarenctinsight. Like poverty, unemployed peopl e often lack capital resourcesto acquiretheir
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needs hence; they may end up engaging inillegal activitieswhich are capable of destabilizing the

nation’s peace and security to earn a living.

Culturd barriers: Theissuesof culturd barrier isso pronounced in Nigeriadueto her multiculturd,
multi ethnicand multilingual nature. Thecitizen are of diversecultureand thisstandsasastrong
factor that often work against their unity. More so, differences in people’s culture sometimes dictate
their interest and aspiration. It is pertinent to note that differences in people’s culture may as well
lead to conflict of interest which may eventually lead to dispute among the diversetribes.

Greed and lack of political will: Many of the political |eaders elected in to public offices are
characterized by greed, self-centeredness and poor political will. They demonstrate these
characteristicsthrough their quest for riches. Infact, everybody wantsto assume the status of
prominenceinthesociety and the urge sometimesdrive peopleinto criminal actsand corrupt practices
(Yusuf, 2015). Kuye & Adewuyi (2016) corroborated thisby stating that dueto greed, politicians
make di scriminati ng statementswhich areused by sects, militantsand minority groupsto legitimise
their unpatriotic actionsof mayhem, violenceand terrorist attacks.

Uneven distribution of the nation’s wealth: Apart from the fact that the nation’s wealth and resources
arenot evenly distributed among the states, individua sin many government agenciesand parastatal's
arepoorly remunerated when their sa aries and entitlements are compared with thetota takehome
of the elected political leaders at the helms of nation’s affairs. Besides, many of the leaders enjoy
freeaccommodation, cars, medical tripsto devel oped countriesand ahost of other benefitswhile
good number of their subjectspay through their nosesto meet up with the harsh economic situation
of the county.

Skill Acquisition Training: A Way of Restoring Peaceand Security of theNation

Skill acquisitiontraining programmesarebasicaly put in placeto cater for theteeming popul ation of
the unemployed citizens in Nigeria. Through this training programmes, good number of the nation’s
unemployed citizenswill become engaged regardless of their educational levels. Subsequently,
their engagement invariousskill acquisition programmeswill keep them away from joining dreadful
setsthat takeddight indisrupting the peaceand security of thenation. Idowu, Adewuyi and Akinkunmi
(2020) argued that these personalities sometimes graduate to armed robbers, militants, kidnappers,
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fraudsters and other unscrupul ous el ementsthat work against the peace and security of the nation
probably becausethey are unemployed.

Subsequently, engagement in skill acquisition programmes helps to improve one’s expertise
while productive capacity of such peopleisequally enhanced. Interestingly, African Union (AU)
(2011) posited that the primary objective of any skill acquisition programmeisto help alleviate
poverty through employableskills. Besides, enhanced productive capacity isaright step towards
escaping harsh economi ¢ condition being experienced by thelargenumber of thepopulace. Zimmerer
& Scarborugh (2006) reported that creative and innovative skill acquisition programmesin form of
vocationd, technica and entrepreneurshi p education haveled and will continueto lead theeconomic
revolution that has proved repeatedly to improvethe standard of living of peopleeverywhere. Itis
worthy of notethat improvement inthestandard of living of peopleisaright sep towardsachieving
asane society.

Every formof educationinduding skill acquisitiontraininginitsdeivery propagatese ement
of morals and knowledge of upholding and preserving the nation’s core value system. Graduates of
skill acquigition training programmesin the course of training must havelearnt some things about
moralsand theneed to uphold coreva uesthat areessentid toliving apurposeful life. Suchvaues
may include respect for life, respect for other tribes, ethnic groups, languages, religion, culture
among others, integrity, honesty, culture of peace, demonstration of love, unity and other unique
corevauesmeant for promotion of peace and security inthe country. Ideally, theexhibition and
demonstration of morals and core values by good number of the citizenry is an indication of
harmonious co-existenceamong the citizenry.

Apart fromtheissueof moralsand corevalues, someskill acquisition training programmes
attract juicy benefitswhich are enjoyed by thetrainees at the compl etion of the programmes. Skill
acquistion programmesorgani sed and sponsored by theNationd Directorate of Employment (NDE),
Niger DeltaDevel opment Commission (NDDC) sometimesgive out credit facilities (loans) to
successful traineesin order to haveastrong capital baserequired for starting their own businesses.
Thisopportunity will subsequently transform them into employersof 1abour whowill helpto employ
good number of citizensthat would have become miscreants, thugs and street boyswho may
eventudly transform to armed robbers, kidnappers, oil pipevandds, militants, insurgentsand ahost
of other deadly sectsraised mgjorly to destroy livesand properties.
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Skill acquigitiontraining programmeshave proved to beagood platform for the devel opment
of individuas. Idowu, Adewuyi and Akinkunmi (2020) maintained that skill acquisitiontraining
programmes aim at producing graduates who can withstand the ever changing, demanding and
competitivegloba economy. With thisuniqueattribute, it becomesvery difficult for any graduateto
abandon hislegitimatebusinessfor illegd activitiescapableof disrupting theunity, peace and security
of thenation.

Conclusion

Skill acquigitiontraininginform of vocationd, technica, entrepreneurship training and lifeskillshave
proved to be mgor means of equipping thebeneficiarieswith the necessary skillsrequiredtolivean
independent life. Besides, the engagement of the citizensin various skill acquisition training
programmes has undoubtedly hel ped to channel away the mindset of many fromtheinitial one
characterised by religiousintol erance/fanatism/ethno-rdigious struggle, strugglefor land boundaries,
theneed for formation of deadly groupslike bandits, militants, insurgents, armed robbery and ahost
of other groupscapableof disrupting the peace and security of the nation to amore security conscious
mindthat embracescorevaueslike peace, unity, respect for other ethnic groups, andtheir reigions,
respect of livesand properties, dignity, loveamong others.

Recommendations

Thefollowing recommendationswere made:

(1)  Successful skill acquisition graduates should be offered credit facilitieswith no or minimal
interest to Sart their businesses. Thisgesturewill hel p to reduce the number of peopleroaming
the streets of the nation’s cities aimlessly. It isimportant to note that an idle mind could be
used as devil’s workshop.

(i)  Skill acquisition subjectslike basic technol ogy, carpentry among others should beincludedin
thecurriculum of theupper primary classes (Pry 5-6). Thiswill goalongway to helpgivethe
pupilsbasicknowledgein skill acquisitionthat will subsequently usher theminto skill acquisition
training programmesat higher levels. Theengagement of thesetraineesthrough different level
of skill acquisitiontraining programmeswill also makethem to beresponsibleand reliable
citizensthat will upholdthe corevauesof the nation.
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